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CRDCN KNOWLEDGE SYNTHESIS (2013)
4 HYPOTHESES
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1. Women are overrepresented in occupations that are at the 
lower end of the pay scale.

2. Women place a greater value on non-pecuniary aspects of 
a job.

3. Women’s greater family responsibilities lead them to opt 
for jobs that offer a better work-life balance. 

4. Gender stereotypes in many workplace organizational 
practices tend to better value men’s patterns of 
employment.



MAIN FINDINGS IN 2013
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• A large part of the wage gap is unexplained.



TAMMY SCHIRLE (2015) THE GENDER WAGE GAP IN THE
CANADIAN PROVINCES, CANADIAN PUBLIC POLICY

4

Percentage of the wage gap, private sector only, 2014 
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Ggap_c3_data

		Region		Salaire Horaire		Salaire hebdomadaire

		TN&L		20.00		28.49

		Alberta		18.75		24.58

		C.-B.		17.19		22.58

		Sask.		16.10		21.62

		Canada		12.49		18.20

		Ontario		11.40		16.19

		N.-É.		9.01		16.40

		Québec		8.90		16.39

		Man.		8.79		13.17

		N.-B.		3.85		14.35

		I.P.E		1.26		10.71
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Sheet1

		Region		Public & Privé, 2016		Privé seulement, 2014

		TN&L		20.00		39.61

		Alberta		18.75		30.33

		C.-B.		17.19		25.96

		Sask.		16.10		28.21

		Ontario		11.40		18.61

		N.-É.		9.01		18.19

		Québec		8.90		17.49

		Man.		8.79		19.47

		N.-B.		3.85		21.56

		I.P.É		1.26		13.62
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Sheet2

		Region		Total Gap		Non expliqué		Expliqué

		TN&L		39.61		20.64		18.97		39.61

		Alberta		30.33		15.57		14.76		30.33

		C.-B.		25.96		13.78		12.18		25.96

		Sask.		28.21		17.27		10.94		28.21

		Ontario		18.61		12.38		6.23		18.61

		N.-É.		18.19		10.38		7.81		18.19

		Québec		17.49		11.46		6.03		17.49

		Man.		19.47		11.43		8.04		19.47

		N.-B.		21.56		15.21		6.35		21.56

		I.P.É		13.62		5.72		7.90		13.62
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Sheet3

		Region		Total Gap		Non expliqué		Explained		Profession		Secteur		Autre

		TN&L		39.61		20.64		18.97		7.78		9.53		1.66

		Alberta		30.33		15.57		14.76		6.64		7.23		0.89

		C.-B.		25.96		13.78		12.18		4.7		6.33		1.15

		Sask.		28.21		17.27		10.94		1.77		9.18		-0.01

		Ontario		18.61		12.38		6.23		1.2		4.48		0.55

		N.-É.		18.19		10.38		7.81		0.67		7.78		-0.64

		Québec		17.49		11.46		6.03		0.24		5.21		0.58

		Man.		19.47		11.43		8.04		4.14		3.96		-0.06

		N.-B.		21.56		15.21		6.35		0.07		5.68		0.60

		I.P.É		13.62		5.72		7.90		-0.3		8.89		-0.69
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MAIN FINDINGS IN 2013
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• A large part of the wage gap is unexplained.

• The diversification of educational and 
occupational choices can do a lot to reducing 
wage inequality. 



MELISSA MOYSER (2017) WOMEN IN PAID WORK, 
STATISTICS CANADA
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“The gender pay gap owes largely to wage inequality 
between women and men within occupations, as opposed 
to the uneven distribution of women and men across 
occupations.”

If women were paid the same wage as men for the same 
occupation, the wage ratio would be 97%, or near parity.



MAIN FINDINGS IN 2013
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• A large part of the wage gap is unexplained.

• The diversification of educational and occupational 
choices could contribute greatly to reducing wage 
inequality. 

• It is very much their role as mothers that penalize
women in the labor market.



MARIE MÉLANIE FONTAINE AND COAUTHORS (2018)
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The impact of motherhood on women’s wages has lessened, 
but remains.



MAIN FINDINGS IN 2013
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• A large part of the wage gap is unexplained.

• The diversification of educational and occupational 
choices could contribute greatly to reducing wage 
inequality. 

• It is very much their role as mothers that penalizes
women in the labor market.

• It is difficult to document the existence of 
prejudice or discriminatory practices in the 
workplace. 



CLAUDIA GOLDIN (2014) 
A GRAND GENDER CONVERGENCE: ITS LAST CHAPTER, 
AMERICAN ECONOMIC REVIEW
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“What must the ‘last’ chapter contain for there to be 
equality in the labour market? 

It must involve changes in the labour market.

The gender gap in pay would be considerably reduced and 
might vanish altogether if firms did not have an incentive 
to disproportionately reward individuals who laboured 
long hours and worked particular hours.”



AND NOW?
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“Glass ceiling” and “paper floor”

• Under-representation of women among the top earners
and the notion that women are more likely than men to 
drop out of top income groups
Elizabeth Richards (2019) and Aneta Bonikowska, 
Marie Drolet & Nicole Fortin, (2019)

“Social ladder”
• Intergenerationnal mobility and the notion that a greater

percentage of women reach a higher social position 
compared to their mothers
Marie Connolly and Catherine Haeck (stay tuned!)



12

MINIMUM INCOME TO BE PART OF THE 1% TOP EARNERS, 2016
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